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United States Department of Education
Office for Civil Rights

DISCRIMINATION COMPLAINT FORM

You do not have to use this form to file a complaint with the U.S. Department of
Education’s Office for Civil Rights (OCR). You may send OCR a letter or email instead of
this form, but the letter or email must include the information in items 1-15 of this
form. If you decide to use this form, please type or print all information and use
additional pages if more space is needed. An online, fillable version of this form,
which can be submitted electronically, can be found at:

http://www.ed.gov/about/offices/list/ocr/complaintintro.html.

Before completing this form, please read all information contained in the enclosed packet
including: Information About OCR’s Complaint Resolution Procedures, Notice of Uses of Personal
Information and the Consent Form.

If you have questions about civil rights or how to file a complaint, you may contact OCR at
800-421-3481,800-877-8339 (TTY), OCR@ed.gov, or by calling the enforcement office that serves
your state or territory. Contact information for enforcement offices can be found at:
https://ocrcas.ed.gov/contact-ocr.

If you have difficulty understanding English, you may, free of charge, request language assistance
services for this Department information by calling 1-800- USA-LEARN (1- 800-872-5327) (TTY:
1-800-877-8339), or email us at: Ed.Language.Assistance@ed.gov. If you are a person with a
disability, you may request disability-related assistance by contacting OCR at 800-421-3481, 800-
877-8339 (TTY), OCR@ed.gov, or by calling the enforcement office that serves your state or
territory. Contact information for enforcement offices can be found at:
https://ocrcas.ed.gov/contact-ocr. To request this document in an alternate format such as Braille
or large print please contact the Department at 202-260-0852 or om_eeos@ed.gov.

Our mission is to ensure equal access to education and to promote educational excellence nationwide through the
enforcement of civil rights.
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1. Name of person filing this complaint:
Last Name: Trachman First Name: William Address:
2596 South Lewis Way
City: Lakewood State: Cco Zip Code: 80227

Primary number:_ Alternate number:
Email Adaress: [

2. Name of person discriminated against (if other than person filing). If the person discriminated
against is age 18 or older, we will need that person’s signature on this complaint form and the
consent/release form before we can proceed with this complaint. If the person is a minor, and
you do not have the legal authority to file a complaint on the student’s behalf, the signature of
the child’s parent, guardian, or other authorized legal representative is required.

Last Name: First Name: Address:

Caucasian parents and community members in DP¢

City: State: Zip Code:

Primary Phone: Alternative Phone:

Email Address:

3. OCR investigates discrimination complaints against schools, colleges and universities,

institutions, and agencies which receive funds or other forms of financial assistance
from the U.S. Department of Education and against public educational entities and
libraries that are subject to the provisions of Title II of the Americans with Disabilities
Act. Please identify the institution or agency that engaged in the alleged
discrimination. If we cannot accept your complaint, we will attempt to refer it to the
appropriate agency and will notify you of that fact.

Name of Institution: Denver PUb“C SChOOIS
Address: 1860 Lincoln Street
city: D€nver O oo 80203

School District/CPAC

Department/School:

4, The regulations OCR enforces prohibit discrimination on the basis of race, color,
national origin, sex, disability, or age. The regulations also ban retaliation against
persons who assert the right to be free from discrimination. Please note the following:

¢ Discrimination based on race, color, and national origin includes failure to
provide meaningful access to English learners and limited English proficient
parents and guardians, as well as discrimination based on shared ancestry or
ethnic characteristics or based on citizenship in a country with a dominant
religion.

Our mission is to ensure equal access to education and to promote educational excellence nationwide through the
enforcement of civil rights.
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Discrimination based on race, color, and national origin also includes discrimination, including
harassment, because you and/or another individual are, for example, Jewish, Muslim, Arab,
Hindu, or Sikh; or based on other ethnic and religious characteristics. For example, individuals
who have been subjected to ethnic slurs (such as antisemitic or anti-Muslim harassment);
harassed for how they look, dress, or speak in ways related to their ethnic background (such as
skin color, religious attire, or language spoken); or stereotyped based on their perceived ethnic
characteristics.

¢ Discrimination based on sex includes discrimination based on sex stereotypes,
pregnancy or related conditions, sexual orientation, and genderidentity, as well
as rules about parental, family, or marital status that treat people differently
based on sex.

¢ Discrimination based on disability includes discrimination against individuals
who have a physical or mental impairment that substantially limits a major life
activity, as well as individuals who have a record of or are regarded as having a
disability.

¢ Discrimination based on age does not limit protection against discrimination to
a certain age group (e.g., people over 40); however, there are a variety of
exceptions to the relevant Federal law that may permit age to be taken into
account.

¢ Retaliation refers to actions taken for the purpose of interfering with any rights
under the laws enforced by OCR, or because you made a complaint, testified, or
participated in any manner in an OCR proceeding.

Please indicate the basis of your complaint:

E Discrimination based on race (specify)

DPS's CPAC selection process used race as a factor in order to
choose its members. See, e.g., Exhibit 1 ("Small groups should
consider: "Racial and ethnic diversity (minimum 50% members
of Color and/or representative or District demographics).")

Discrimination based on color (specify)

Discrimination based on national origin (specify)

Our mission is to ensure equal access to education and to promote educational excellence nationwide through the
enforcement of civil rights.
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Discrimination based on sex (specify)

Discrimination based on disability (specify)

Discrimination based on age (specify)

Retaliation because you filed a complaint or otherwise asserted rights

under laws enforced by OCR (specify)

Violation of the Boy Scouts of America Equal Access Act (specify)

Our mission is to ensure equal access to education and to promote educational excellence nationwide through the
enforcement of civil rights.
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5. Please describe each alleged discriminatory act. For each action, please include the
date(s) the discriminatory act occurred, the name(s) of each person(s) involved and,
why you believe the discrimination was because of race, disability, age, sex, etc. Also

please provide the names of any person(s) who was present and witnessed the act(s)
of discrimination.

DPS has chosen members of its Community Planning and
Advisory Committee using race as a factor. (CPAC). Multiple
steps of the selection process consider race as a factor for
membership on the CPAC. Both "small group"” selections and
"whole group share-outs" are to consider that at least 50% of
the CPAC members must be members of color and/or
representative of District demographics (which is around 75%

non-white).
6. Do you have documents or written information that you think will help us to understand your
complaint?
o No
= Yes

If yes, please describe the documents or written information you have.

In addition to the documents submitted as part of 08-24-1086,
| am attaching the instructions given to the CPAC Selection
Committee on December 13, 2023. (Pages 8 and 9)

If OCR investigates your complaint, we may ask you to provide us the items you
describe above.

7. What is the most recent date you were discriminated against?

December 13, 2023

Date:

8. If this date is more than 180 days ago, you may request a waiver of the filing
requirement.

[ am requesting a waiver of the 180-day time frame for filing this complaint.

Please explain why did not file your complaint within 180 days.

Our mission is to ensure equal access to education and to promote educational excellence nationwide through the
enforcement of civil rights.
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0. Have you complained about the allegations that you raise in this complaint to your
school, institution, or another organization or agency?

(®)ves Ono

If yes, have you complained about the allegations that you raise in this complaint
by:

filing an internal complaint or appeal with your school or institution?

participating in your school or institution’s grievance procedures?

participating in a due process hearing either at your school or institution, or
through another organization or government agency?

If you answered yes to any of the above questions, please describe the
allegations that you raised in an internal complaint or appeal, through your school or
institution’s grievance procedures, or in a due process hearing, identify the date you
complained about the allegations and where you made the complaint, and tell us
the status of the complaint, appeal, grievance procedures, or due process hearing.
If possible, please provide us with a copy of your complaint or grievance or appeal
or due process request and, if completed, the decision in the matter.

| reached out to Melissa Rosales, who coordinated CPAC
applications, to remind her that DPS is bound by Title VI and
may not consider race as a factor when selecting CPAC
members.

10. If the allegations contained in this complaint have been filed with any other Federal,
state or local civil rights agency, or any Federal or state court, please give details and
dates. We will determine whether it is appropriate to investigate your complaint
based upon the specific allegations of your complaint and the actions taken by the
other agency or court.

Agency or Court:

Date Filed:

Case Number or Reference:

Results of Investigation/Findings by Agency or Court:

Our mission is to ensure equal access to education and to promote educational excellence nationwide through the
enforcement of civil rights.
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11.  You do not need to have a lawyer to file a complaint with OCR; however, if you do have a lawyer,
OCR staff are required to communicate directly with your lawyer. If you have a lawyer
representing you in this matter, please provide the lawyer’s contact information.

Last Name: Trachman William

retephone: o

First Name:

12. If we cannot reach you at your home or work, we would like to have the name and
telephone number of another person (relative or friend) who knows where and when
we can reach you. This information is not required, but it will be helpful to us.

Last Name: First Name:

Telephone: Email:

13.  Option to Participate in OCR’s Early Mediation Process

OCR provides an early mediation process as an opportunity for you and the recipient institution
to voluntarily resolve your complaint soon after you file it with OCR.

Mediation is a form of complaint resolution that OCR offers as an alternative to its investigative
process. Mediation is an informal process in which a staff member from OCR who is trained in
mediation assists the parties to reach a negotiated resolution of the complaint. The mediator
does not decide who is right or wrong and does not have the authority to impose a settlement on
the parties. Instead, the mediator helps the parties to find a mutually acceptable resolution to
your complaint. Mediation is a strictly voluntary process. If either party does not want to
participate in mediation, OCR will address the complaint through its regular processes.

Ifyou are interested in participating in the early mediation process, you must check the box
below. If you indicate your interest in early mediation by checking the box below and OCR
determines that your complaint is appropriate for this process, OCR will contact you and the
recipient institution and offer this resolution option. If the recipient agrees to participate in
early mediation, OCR will work with you and the recipient to achieve a mutually agreeable
resolution of your complaint. If the recipient does not wish to participate in early mediation,
OCR will proceed with its regular processing of your complaint. If you do not indicate your
interestin early mediation by checking the box below, early mediation will not be offered to
you and OCR will proceed with its regular processing of your complaint.

I am interested in participating in early mediation (Please check box):

NOTE: You MUST submit a signed Consent Form to OCR if you want to participate in early
mediation.

Our mission is to ensure equal access to education and to promote educational excellence nationwide through the
enforcement of civil rights.
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14. What would you like the institution to do as a result of your complaint
— whatremedy are you seeking?

Flush the members of CPAC and start over, without using race
as a factor in violation of Title VI. Also, not request racial
information when re-starting the CPAC application process.

15.  We cannot accept your complaint if it has not been signed. Please
sign and date your complaint below.

" b fem . /'{
OV 142024 Do €. T M
(Date)

(Signature)

(Date) (Signature of person in Item 2)

Please mail or email the completed and signed Discrimination Complaint Form, your signed
consent form and copies of any written material or other documents you believe will help
OCR understand your complaint to the OCR Enforcement Office responsible for the state
where the institution or entity about which you are complaining is located. You can locate
the mailing information for the correct enforcement office on OCR’s website at

https://ocrcas.ed.gov/contact-ocr.

Our mission is to ensure equal access to education and to promote educational excellence natiomwide through the
enforcement of civil rights.



CONSENT FORM - FOR DISCLOSING NAME AND OTHER PERSONAL INFORMATION

CONTAINED IN THE DISCRIMINATION COMPLAINT FORM TO OTHERS
(Please print or type except for signature line)

William E. Trachman

Your Name:

Name of School or Other Institution That You Have Filed This Complaint Against:

Denver Public Schools

The purpose of this consent form is for the Office for Civil Rights (OCR) to request your consent to
disclose your name and other personal information when OCR decides that doing so will assist in investigating and
resolving your complaint.

For example, to decide whether a school discriminated against a person, OCR often needs to reveal that
person’s name and other personal information to employees at that school to verify facts or get additional
information. When OCR does that, OCR informs the employees that all forms of retaliation against that
person and other individuals associated with the person are prohibited. OCR may also reveal the person’s
name and personal information during interviews with witnesses and consultations with experts.

If you do not consent to OCR disclosing your name or other personal information, OCR may decide

to close your complaint if OCR determines it is necessary to disclose such information in order to
determine whether the school discriminated against you.

NOTE: Ifyou file a complaint with OCR, OCR can release certain information about your complaint to the press or
general public, including the name of the school or institution; the date your complaint was filed; the type of
discrimination included in your complaint; the date your complaint was resolved, dismissed or closed; the basic
reasons for OCR’s decision; or other related information. Any information OCR releases to the press or general
public will not include your name or the name of the person on whose behalf you filed the complaint.

NOTE: OCR requires you to respond to its requests for information. Failure to cooperate with OCR’s investigation
and resolution activities could result in the closure of your complaint.

Please sign section A or section B (but not both) and return to OCR:
If you filed the complaint on behalf of yourself, you should sign this form.
If you filed the complaint on behalf of another specific person, that other person should sign this form.
EXCEPTION: Ifthe complaint was filed on behalf of a specific person who is younger than 18 years old or a
legally incompetent adult, this form must be signed by the parent or legal guardian of that person.

If you filed the complaint on behalf of a class of people, rather than any specific person, you should sign the form.

. I give OCR my consent to disclose my name (and that of my minor child/ward on whose behalf the
complaint is filed) and other personal information contained in the Discrimination Complaint
Form to others for OCR’s investigation of, and enforcement activities related to, the
Discrimination Complaint Form.

awillin. & ¢l 01/19/2024

Signature Date

OR

B. Ido not give OCR my consent to disclose my name (and that of my minor child/ward on whose

behalf the complaint is filed) nor other personal information contained in the Discrimination
Complaint Form to others for OCR’s investigation of, and enforcement activities related to, the
Discrimination Complaint Form. I understand that OCR may have to close my complaint.



Signature Date

I declare under penalty of perjury that it is true and correct that I am the person named above; and, if the complaint is filed by a parent or legal guardian on behalf of a
minor child/individual who has been declared to be incompetent due to physical or mental incapacity or age by a court of competent jurisdiction, that I am that
person’s parent or legal guardian. This declaration only provides consent for the disclosure of identity of the persons (and other individually identifiable information
about them contained in the Discrimination Complaint Form) and does not extend to any of the claims filed in the complaint.

Updated October 30, 2023



Updated July 2022

Excerpt from the Online Interactive Complaint Form

Race / Color / National Origin / Ethnicity / Shared Ancestry

Discrimination based on national origin includes discrimination based on the country, world region, or place
where a person or their ancestors come from; a person's limited English proficiency or English learner status; and
a person's actual or perceived shared ancestry or ethnic characteristics, including membership in a religion that
may be perceived to exhibit such characteristics (e.g., Hindu, Jewish, Muslim, and Sikh students). For more
information about race, color, and national origin discrimination, please visit www.ed.gov/ocr/frontpage/pro-
students/race-origin-pr.html.

Sex

Discrimination based on sex includes discrimination based on sex stereotypes, pregnancy or related conditions,
sexual orientation, and gender identity. Discrimination based on sex also encompasses rules about parental,
family, or marital status that treat people differently based on sex. For more information about sex
discrimination, please visit https://www?2.ed.gov/policy/rights/guid/ocr/sexoverview.html.

Disability

A person with a disability is defined as any person who (i) has a physical or mental impairment, which
substantially limits one or more major life activities, or (ii) has a record of such impairment, or (iii) is regarded
as having such an impairment. Whether a person has a disability is determined without considering mitigating
measures. For more information about disability discrimination, please

visit www.ed.gov/policy/rights/guid/ocr/disability.html.

Our mission is to ensure equal access to education and to promote educational excellence nationwide through the
enforcement of civil rights.
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Purpose

Create a recommendation for the Superintendent of 60
diverse*, representative stakeholders to serve on the
Community Planning and Advisory Committee that will
be charged with assembling a bond package
recommendation for the DPS Board of Education.

*15 additional roles will come from the co-chairs and the
superintendent to fill in the gaps.



Preparation for Selection Meeting

READ this deck for context of the selection committee

REVIEW the spreadsheet of ALL applicants in the 2024
CPAC folder found here. In addition, pay close attention to
the applicants assigned to your group.

Be PREPARED for the meeting on December 13, 2023.




Warm Welcome

Introductions

In 30 secon ds - introduce yourse If, your connection to DPS, and
what is one opportunity that you hope to see in the 2024 bond
planning process?

HELLO
MY NAME
S .

\ﬁ/s




Selection Process

How will we decide?

Step 1: Golden Ticket

As you review applications, if there is one particular applicant across
all of the applicants that you feel strongly should be seated on CPAC,
you may put forward a golden ticket to make a special request that this
applicant is given specific attention during the process.

| GOLDEN TICKET

o o % R % W & ke

L ADMIT ONE




Selection Process

How will we decide?

Step 2: Small Groups

Given the short amount of time we have together and the large number
of applicants (254), we will use small groups to make nominations for
Board District groups. Any golden tickets will be given to these groups.

Your assignment is below:

Board Districts 1 & 5

Al Habercorn, Veronica Booz, Alicia Sierra,
Kristy Sawyer

Board Districts 2 & 3

Taylor Tellez, Ryan Nichols, Mia
Lopez-Martinez, Heather Covey

Board Districts 4 & At-Large

Wayman White, Vernon Jones Jr.,
Christopher Wink, Yolanda Ortega, Troy
Garner




Selection Process

How will we decide?

Each small group should select:

- 8 Stakeholders from each board district
- 2 alternates

Small groups should consider:

- Personal statements from applicants and diversity of opinion

- Racial and ethnic diversity (minimum 50% members of Color and/or
representative of District demographics)

- District-charter representation (about 20% of DPS students are served
in charter schools)

- Parent inclusion
- Business Leader representation
- Non-profit and community group representation

- Construction, architecture, or engineering connection
- Arts & Athletics connection

- Technology & Safety background

- Principal & Teacher voice
- Students



Selection Process

How will we decide?

Step 3: Whole Group Share-outs

Groups will post their selections and share out briefly. Collectively, we will
map out how we did against the considerations below. Shifts may be made
at this point if needed.

- Racial and ethnic diversity (minimum 50% members of Color and/or
representative of District demographics)

- District-charter representation (about 20% of DPS students are served
in charter schools)

- Parent inclusion (minimum 50%)

- Business Leader representation

- Non-profit and community group representation

- Construction, architecture, or engineering connection

- Arts & Athletics connection

- Technology Background

- Principal voice (minimum 2)

- Teacher voice (minimum 5)

- Students



Selection Process

How will we decide?

Step 4: Fill in the gaps

To prioritize community members, District employee applications were
separated from regional applications. We will use the alternates list and
school-based staff applications to supplement the recommendations list
and make sure all considerations are met where possible.



Selection Process

How will we decide?

Step 5: Raise a Flag and Consensus

Selection committee members can raise a flag for any selected individuals
whom they'd like the group to discuss further. Discussion may lead to a
substitution if needed.

After additional discussion, the selection committee determines whether it
can move forward with the final selections with one voice.



Thank you!




2020 CPAC Reference

Demographics & Representation

CPAC Members by the Numbers
« 76 Members Visit our Bond Website for more
+' 26 Latinx/Chicano/Hispanic (34%) details:
« 15 Black/African-American (20%)
« 31 White (41%) https://www.ourwordourbonddp
« 3 Asian (3%) s.org/2020-cpac

¢ 1 American Indian (1.3%)
« 15 Charter-Affiliated

« 40 Parents

« 6 Teachers

« 7 Students

Board District Members
e District 1: 11 Members
« District 2: 13 Members
e District 3: 13 Members
« Disfrict 4: 19 Members
« District 5: 12 Members
« District At-large: 8 Members





