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United States Department of Education
Office for Civil Rights

DISCRIMINATION COMPLAINT FORM

You do not have to use this form to file a complaint with the U.S. Department of
Education’s Office for Civil Rights (OCR). You may send OCR a letter or email instead of
this form, but the letter or email must include the information in items 1-15 of this
form. If you decide to use this form, please type or print all information and use
additional pages if more space is needed. An online, fillable version of this form,
which can be submitted electronically, can be found at:

http://www.ed.gov/about/offices/list/ocr/complaintintro.html.

Before completing this form, please read all information contained in the enclosed packet
including: Information About OCR’s Complaint Resolution Procedures, Notice of Uses of Personal
Information and the Consent Form.

If you have questions about civil rights or how to file a complaint, you may contact OCR at
800-421-3481, 800-877-8339 (TTY), OCR@ed.gov, or by calling the enforcement office that serves
your state or territory. Contact information for enforcement offices can be found at:
https://ocrcas.ed.gov/contact-ocr.

If you have difficulty understanding English, you may, free of charge, request language assistance
services for this Department information by calling 1-800- USA-LEARN (1- 800-872-5327) (TTY:
1-800-877-8339), or email us at: Ed.Language.Assistance@ed.gov. If you are a person with a
disability, you may request disability-related assistance by contacting OCR at 800-421-3481, 800-
877-8339 (TTY), OCR@ed.qgov, or by calling the enforcement office that serves your state or
territory. Contact information for enforcement offices can be found at:
https://ocrcas.ed.gov/contact-ocr. To request this document in an alternate format such as Braille
or large print please contact the Department at 202-260-0852 or om_eeos@ed.gov.

Our mission is to ensure equal access to education and to promote educational excellence nationwide through the
enforcement of civil rights.
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15 Name of person filing this complaint:
Last Name: Trachman First Name: WI”Iam Pronoun:

Address: 2090 S. Lewis Way
City: Lakewood State: CO Zip Code: 30227

Primary number:; 909-88 77284, iternate number: 7 20-640-8713

Email Address: Wir@chman@meslegal.org

2. Name of person discriminated against (if other than person filing). If the person discriminated
against is age 18 or older, we will need that person’s signature on this complaint form and the
consent/release form before we can proceed with this complaint. If the person is a minor, and
you do not have the legal authority to file a complaint on the student’s behalf, the signature of
the child’s parent, guardian, or other authorized legal representative is required.

LastName:  First Name: Pronoun:
Address: Caucasian, Asian, and other students, parents, and employees

City: State: Zip Code:

Primary Phone: Alternative Phone:

Email Address:

3. OCR investigates discrimination complaints against schools, colleges and universities,

institutions, and agencies which receive funds or other forms of financial assistance
from the U.S. Department of Education and against public educational entities and
libraries that are subject to the provisions of Title Il of the Americans with Disabilities
Act. Please identify the institution or agency that engaged in the alleged
discrimination. If we cannot accept your complaint, we will attempt to refer it to the
appropriate agency and will notify you of that fact.

Name of Institution: DENVEr Public Schools

address: 1800 Lincoln Street

ciry:Denver s 2 code, 80203
Department/school: DEPAtMent Admin and DPS Schools

£, The regulations OCR enforces prohibit discrimination on the basis of race, color,
national origin, sex, disability, or age. The regulations also ban retaliation against
persons who assert the right to be free from discrimination. Please note the following:

e Discrimination based on race, color, and national origin includes failure to
provide meaningful access to English learners and limited English proficient
parents and guardians, as well as discrimination based on shared ancestry or
ethnic characteristics or based on citizenship in a country with a dominant
religion.

Our mission is fo ensure equal access to education and to promote educational exeellence nationwide through the
enforcement of civil rights.
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Discrimination based on race, color, and national origin also includes discrimination, including
harassment, because you and/or another individual are, for example, Jewish, Muslim, Arab,
Hindu, or Sikh; or based on other ethnic and religious characteristics. For example, individuals
who have been subjected to ethnic slurs (such as antisemitic or anti-Muslim harassment);
harassed for how they look, dress, or speak in ways related to their ethnic background (such as
skin color, religious attire, or language spoken); or stereotyped based on their perceived ethnic
characteristics.

e Discrimination based on sex includes discrimination based on sex stereotypes,
pregnancy or related conditions, sexual orientation, and gender identity, as well
as rules about parental, family, or marital status that treat people differently
based on sex.

e Discrimination based on disability includes discrimination against individuals
who have a physical or mental impairment that substantially limits a major life
activity, as well as individuals who have a record of or are regarded as having a
disability.

e Discrimination based on age does notlimit protection against discrimination to
a certain age group (e.g., people over 40); however, there are a variety of
exceptions to the relevant Federal law that may permit age to be taken into
account.

e Retaliation refers to actions taken for the purpose of interfering with any rights
under the laws enforced by OCR, or because you made a complaint, testified, or
participated in any manner in an OCR proceeding.

Please indicate the basis of your complaint:

EI Discrimination based on race (specify)

Denver Public Schools regularly racializes aspects of its
systemic operations. That includes facets of its employee
training, its educational operations, and its relationship to
parents and community members. It creates a systemic hostile
environment based on race for Caucasians, Asians, and others.

IEI Discrimination based on color (specify)
See above.

I:‘ Discrimination based on national origin (specify)

Our mission is to ensure equal access to education and fo promote educational excellence nationwide through the
enforcement of civil rights.
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D Discrimination based on sex (specify)

l:l Discrimination based on disability (specify)

|:| Discrimination based on age (specify)

I:I Retaliation because you filed a complaint or otherwise asserted rights

under laws enforced by OCR (specify)

D Violation of the Boy Scouts of America Equal Access Act (specify)

Our mission is to ensure equal access to education and to promote educational excellence nationwide through the
enforcement of civil rights.
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5. Please describe each alleged discriminatory act. For each action, please include the
date(s) the discriminatory act occurred, the name(s) of each person(s) involved and,
why you believe the discrimination was because of race, disability, age, sex, etc. Also
please provide the names of any person(s) who was present and witnessed the act(s)
of discrimination.

DPS distributes its resources and opportunities based on race.

That includes its student assignment system, its day-to-day

financial resources, even down to its school-level

communications. DPS is also deleting website pages

discussing its equity measures, likely in response to OCR's

open investigations.

6. Doyou have documents or written information that you think will help us to understand your

complaint?
o No
®m Yes

[f yes, please describe the documents or written information you have.

Ex 1: Affidavit, Central Admin whistleblower re employee training, based on race;
Ex 2: Affidavit, HS employee limiting communications to "BIPOC" families; Ex 3:
Affidavit, Northfield HS teacher and race-based student support; Ex 4; Deleted
Website Images from DPS's "Equity" Pages; Ex 5: "Black Excellence Plan"
waorksheet; Ex 6: Completed worksheet; Ex 7: ESS Smoking gun re Black
Excellence plans

IfOCR investigates your complaint, we may ask you to provide us the items you
describe above.

7. What is the most recent date you were discriminated against?
l)ate_Ongoing systemic hostile environment under Title VI
8. If this date is more than 180 days ago, you may request a waiver of the filing

requirement.

L___| [am requesting a waiver of the 180-day time frame for filing this complaint.

Please explain why did not file your complaint within 180 days.
N/A. Even for events occurring more than 180 days ago, the
whistleblowers and documents show that these are ongoing
programs and efforts.

Our mission is to ensure equal aceess fo education and to promote educational excellence natiomwide througl the
enforcement of civil rights.
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9. Have you complained about the allegations that you raise in this complaint to your
school, institution, or another organization or agency?

OYES @No

Ifyes, have you complained about the allegations that you raise in this complaint
by:

D filing an internal complaint or appeal with your school or institution?

D participating in your school or institution’s grievance procedures?

_I participatingin a due process hearing either at your school or institution, or
through another organization or government agency?

If you answered yes to any of the above questions, please describe the
allegations thatyou raised in an internal complaint or appeal, through your school or
institution’s grievance procedures, or in a due process hearing, identify the date you
complained about the allegations and where you made the complaint, and tell us
the status of the complaint, appeal, grievance procedures, or due process hearing.
If possible, please provide us with a copy of your complaint or grievance or appeal
or due process request and, if completed, the decision in the matter.

10. If the allegations contained in this complaint have been filed with any other Federal,
state or local civil rights agency, or any Federal or state court, please give details and
dates. We will determine whether it is appropriate to investigate your complaint
based upon the specific allegations of your complaint and the actions taken by the
other agency or court.

Agency or Court:

Date Filed:

Case Number or Reference:

Results of Investigation/Findings by Agency or Court:

Our mission is to ensure equal access to education and to promote educational excellence nationmwide through the
enforcement of civil rights.



Page 7 of 11 —U.S. Department of Education, Office for Civil Rights Discrimination
Complaint Form, Consent Form, and Complaint Processing Procedures

11. You do not need to have a lawyer to file a complaint with OCR; however, if you do have a lawyer,
OCR staff are required to communicate directly with your lawyer. If you have a lawyer
representing you in this matter, please provide the lawyer’s contact information.

Last Name:TraClﬂln‘]an First Name:Wi”iam
Telephone: 903-887-7284 . . wirachman@mslegal.org

12, If we cannot reach you at your home or work, we would like to have the name and
telephone number of another person (relative or friend) who knows where and when
we can reach you. This information is not required, but it will be helpful to us.

Last Name: First Name;

Telephone: Email:

13.  Option to Participate in OCR’s Early Mediation Process

OCR provides an early mediation process as an opportunity for you and the recipientinstitution
to voluntarily resolve your complaint soon after you file it with OCR.

Mediation is a form of complaint resolution that OCR offers as an alternative to its investigative
process. Mediation is an informal process in which a staff member from OCR who is trained in
mediation assists the parties to reach a negotiated resolution of the complaint. The mediator
does not decide who is right or wrong and does not have the authority to impose a settlement on
the parties. Instead, the mediator helps the parties to find a mutually acceptable resolution to
your complaint. Mediation is a strictly voluntary process. If either party does not want to
participate in mediation, OCR will address the complaint through its regular processes.

Ifyou are interested in participating in the early mediation process, you must check the box
below. If you indicate your interest in early mediation by checking the box below and OCR
determines that your complaint is appropriate for this process, OCR will contact you and the
recipient institution and offer this resolution option. If the recipient agrees to participate in
early mediation, OCR will work with you and the recipient to achieve a mutually agreeable
resolution of your complaint. If the recipient does not wish to participate in early mediation,
OCR will proceed with its regular processing of your complaint. If you do not indicate your
interest in early mediation by checking the box below, early mediation will not be offeredto
Yyou and OCR will proceed with its regular processing of your complaint.

Iam interested in participating in early mediation (Please check box):

NOTE: You MUST submit a signed Consent Form to OCR ifyou want to participate in early
mediation.

Our mission is to ensure equal access to education and to promote educational excellence nationwide through the
enforcement of civil rights.
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14. What would you like the institution to do as a result of your complaint
— whatremedy are you seeking?

Widespread monitoring agreement of the school district
regarding race neutrality.

15.  We cannot accept your complaint if it has not been signed. Please
sign and date your complaint below.

ssjof1024 Al € Tl

(Date) (Signature)
(Date) (Signature of person in Item 2)

Please mail or email the completed and signed Discrimination Complaint Form, your signed
consent form and copies of any written material or other documents you believe will help
OCR understand your complaint to the OCR Enforcement Office responsible for the state
where the institution or entity about which you are complaining is located. You can locate
the mailing information for the correct enforcement office on OCR’s website at

https:( /ocrcas.ed.gov/contact-ocr.

Our mission is to ensure equal access to education and to promote educational excellence natiomwide througl the
enforcenent of civil rights.



CONSENT FORM - FOR DISCLOSING NAME AND OTHER PERSONAL INFORMATION

CONTAINED IN THE DISCRIMINATION COMPLAINT FORM TO OTHERS
(Please print or type except for signature line)

vour Name: VVilliam Trachman

Name of School or Other Institution That You Have Filed This Complaint Against: D enver

Public Schools

e The purpose of this consent form is for the Office for Civil Rights (OCR) to request your consent to
disclose your name and other personal information when OCR decides that doing so will assist in investigating and
resolving your complaint.

e For example, to decide whether a school discriminated against a person, OCR often needs to reveal that
person’s name and other personal information to employees at that school to verify facts or get additional
information. When OCR does that, OCR informs the employees that all forms of retaliation against that
person and other individuals associated with the person are prohibited. OCR may also reveal the person’s
name and personal information during interviews with witnesses and consultations with experts.

* Ifyou do not consent to OCR disclosing your name or other personal information, OCR may decide
to close your complaint if OCR determines it is necessary to disclose such information in order to
determine whether the school discriminated against you.
NOTE: If you file a complaint with OCR, OCR can release certain information about your complaint to the press or
general public, including the name of the school or institution; the date your complaint was filed; the type of
discrimination included in your complaint; the date your complaint was resolved, dismissed or closed; the basic
reasons for OCR’s decision; or other related information. Any information OCR releases to the press or general
public will not include your name or the name of the person on whose behalf you filed the complaint.
NOTE: OCR requires you to respond to its requests for information. Failure to cooperate with OCR’s investigation
and resolution activities could result in the closure of your complaint.

Please sign section A or section B (but not both) and return to OCR:
e Ifyou filed the complaint on behalf of yourself, you should sign this form.
e Ifyou filed the complaint on behalf of another specific person, that other person should sign this form.
EXCEPTION: If the complaint was filed on behalf of a specific person who is younger than 18 years old or a
legally incompetent adult, this form must be signed by the parent or legal guardian of that person.

e Ifyoufiled the complaint on behalf of a class of people, rather than any specific person, you should sign the form.

A. Igive OCR my consent to disclose my name (and that of my minor child/ward on whose behalf the
complaint is filed) and other personal information contained in the Discrimination Complaint
Form to others for OCR’s investigation of, and enforcement activities related to, the
Discrimination Complaint Form.

1) ﬂ{/Kle T //W/ﬂ,\,_, August 1, 2024

Signature Date




B. 1do not give OCR my consent to disclose my name (and that of my minor child/ward on whose
behalf the complaint is filed) nor other personal information contained in the Discrimination
Complaint Form to others for OCR's investigation of, and enforcement activities related to, the
Discrimination Complaint Form. I understand that OCR may have to close my complaint.

Signature Date

[ declare under penalty of perjury that it is true and correct that I am the person named above; and, if the complaint is filed by a parent or legal guardian on behalf of a
minor child/individual who has been declared to be incompetent due to physical or mental incapacity or age by a court of competent jurisdiction, that I am that
person’s parent or legal guardian. This declaration only provides consent for the disclosure of identity of the persons (and other individually identifiable information
about them contained in the Discrimination Complaint Form) and does not extend to any of the claims filed in the complaint.

Updated October 30, 2023



Updated July 2022

Excerpt from the Online Interactive Complaint Form

Race / Color / National Origin / Ethnicity / Shared Ancestry

Discrimination based on national origin includes discrimination based on the country, world region, or place
where a person or their ancestors come from; a person's limited English proficiency or English learner status; and
a person's actual or perceived shared ancestry or ethnic characteristics, including membership in a religion that
may be perceived to exhibit such characteristics (e.g., Hindu, Jewish, Muslim, and Sikh students). For more
information about race, color, and national origin discrimination, please visit www.ed.gov/ocr/frontpage/pro-
students/race-origin-pr.html.

Sex

Discrimination based on sex includes discrimination based on sex stereotypes, pregnancy or related conditions,
sexual orientation, and gender identity. Discrimination based on sex also encompasses rules about parental,
family, or marital status that treat people differently based on sex. For more information about sex
discrimination, please visit https:/www2.ed.gov/policy/rights/guid/ocr/sexoverview. html.

Disability

A person with a disability is defined as any person who (i) has a physical or mental impairment, which
substantially limits one or more major life activities, or (ii) has a record of such impairment, or (iii) is regarded
as having such an impairment. Whether a person has a disability is determined without considering mitigating
measures. For more information about disability discrimination, please

visit www.ed.gov/policy/rights/guid/ocr/disability.html.

Our mission is to ensure equal access to education and to promote educational excellence natiomvide through the
enforcement of civil rights.
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Notarized Affidavit of William E. Trachman
(DPS Central Administration Whistleblower)

1. My name is William E. Trachman. I am an attorney licensed in Colorado. I
have personal knowledge of the facts stated below.

2. I swear under penalty of perjury, and as an Office of the Colorado Bar, that
the following statements are true.

3. On February 6, several Denver media entities covered the fact that the Office
for Civil Rights had opened two complaints against DPS for investigation.

4. On February 7, 2024, T received a call from my Legal Secretary that an
individual had called my law firm, Mountain States Legal Foundation, and
wanted to discuss with me her personal knowledge regarding DPS’s use of
race. I understood the individual to have been prompted by seeing the local
media coverage.

5. My Legal Secretary patched through the individual to speak to me.

The call lasted approximately 27 minutes.

7. The individual expressly stated that they had seen the coverage, and wanted
to discuss her information that might be relevant to civil rights issues in
DPS.

8. The individual stated that they presently worked for Denver Public Schools,
but that they were refusing to provide their name, out of fear of retaliation.

9. The individual indicated that they had worked at the DPS administration
level for approximately 3 years.

10.The individual demonstrated personal knowledge about the inner-workings of
Denver Public Schools, and provided specific details about how DPS uses race
in employee training, day-to-day decisions with respect to students, and even
its school choice mechanisms.

11. The individual noted that each year, DPS requires that central
administration employees go through “Equity Experience” training. The
training is taken on a computer, and discusses various topics regarding race.

12.The individual stated that the content of the training is different for “whites”
and “people of color,” and that the training asks employees whether they are
white or a person of color, and prompts individuals to take different lessons,
depending on how the individual identifies.

13.The individual had opted to work through both the “white” training and the
“people of color” training, noting that both were self-directed computer
training courses.

14. The individual stated that parts of the “white” training included lessons on
the fact that concepts like punctuality and perfectionism are racist, and have

roots in white supremacy.

&



15. According to the individual, the white training stated that white individuals
are inherently prejudiced, harbor racist beliefs, and that they cannot change
their prejudices against other people from other racial demographics.

16.The individual separately recounted an incident where she was with an
African-American colleague at work, and expressed a disagreement with that
colleague.

17.The individual stated that she was then reminded that part of DPS’s training
was that white employees were supposed to listen and lift up voices of people
of color, without ever responding in a negative or disagreeable way.

18.Further, the individual stated that the different “paths” of the Equity
Experience training were meant to be lived on a day-to-day basis.

19.The individual stated that she was supposed to take the Equity Experience
training on an annual basis.

20.Separately, with respect to DPS’s school choice mechanisms, the
whistleblower stated that DPS has adopted “free and reduced lunch” status
as the top priority for its school choice selection system, with the goal of using
that status as a mere proxy for race. In other words, because DPS personnel
know that “free and reduced lunch status” correlates highly with race, they
have deliberately adopted that criteria as the highest priority in the school
choice selection process.

21.The individual stated that DPS has specific racial targets that they use as
part of the school choice selection process.

22.With respect to student assignment, the individual reported that the school
district’s choice not to reject students who have previous histories of violence
was directly related to race, in that the School District adopted its policy
because it felt that otherwise, it would disproportionately impact African-
Americans, and cause them to be excluded from brick and mortar schools.
The whistleblower linked this policy to the tragic shootings at East High
School in 2023.

23.Similarly, the whistleblower offered her own personal story of dealing with

DPS.

a. In one example, the whistleblower’s son was the head of an after-school
group. The school stripped the after-school group of funding during the
2022-23 school year, and diverted the funds to the Black Student
Alliance, conveying that the Black Student Alliance was a higher
priority than the other after-school club, based on racial criteria.

b. In a second example, the whistleblower stated that her son had been
assaulted by an African-American female student, and that the
Principal of her son’s school refused to document the incident or punish
the perpetrator of the assault, out of a fear that documenting the

incident and punishing the student would ruin the African-American



girl’s future, and that the Principal didn’t want to do that for an
African-American student.

c. In a third example, the whistleblower stated that her son attended a
school where two students were involved in a physical fight, with an
African-American student initiating the fight. But instead of punishing
the instigator of the fight more severely, or at least punishing the
students equally, the Caucasian student was suspended, while the
African-American student was not suspended, due to his race.

24.The individual stated that official DPS decisions are based on race
throughout the school district, that it happens “more than we think it does,”
that “really, it’s everything” that DPS does, and that her personal experience
at such a high level of the central administration was so troubling that she
will “move mountains” to avoid having her youngest two students attend DPS

high schools. -

Signature
Date

L)Xk / 22y
Notary:

AUSTIN DAKOTA SCOTT
NOTARY PUBLIC - STATE OF COLORADO
NOTARY ID 20214026442
MY COMMISSION EXPIRES JUN 30, 2025 f§

@\ﬁ MW 2/24/erf
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Notarized Affidavit of William E. Trachman
(High School Employee Whistleblower)

1. My name is William E. Trachman. I am an attorney licensed in Colorado. I
have personal knowledge of the facts stated below.

2. I'swear under penalty of perjury, and as an Office of the Colorado Bar, that the
following statements are true.

3. On February 5, an individual called me stating that she had seen news
coverage regarding the Office for Civil Rights opening 2 complaints against
‘Denver Public Schools.

4. The individual identified herself as an employee at a high school in Denver.
She stated that she had additional information to provide me about the use of
race within DPS.

5. Although she provided me with her name, she insisted that it not be provided
to the Office for Civil Rights, out of a fear of eventual retaliation by DPS.

6. As an officer of the Court, based on my personal review of the internet, I attest
that the name of the individual is listed on a website maintained by Denver
Public Schools as an employee of a DPS high school—specifically, the high
school that the individual identified as the one where she worked.

7. The individual mentioned that in her role communicating with students, the
principal to whom she reports has asked her to send certain communications
only to “all of our BIPOC families directly.”

8. In other words, while some communications are made generally to the whole
student body, she was asked to engage in other communications reiterating
and reminding only “BIPOC families” of the same information.

9. Specifically, the individual sent me an e-mail regarding a “Free SAT Prep
Program for 11th-Grade Students.” Although the information regarding the
prep course was contained in some general e-mail communications to a general
list, the principal of the school stated: “In addition, I'd like you to send it to all
of our BIPOC families directly.”

10.The individual strictly stated to me that I should not send the principal’s e-
mail to OCR, because it will immmediately reveal where she works, and thus
possibly her personal identity.

11.The individual also included the attached document, Exhibit 1, which relates
to DPS’s Black Excellence Program.

12.1 attest that Exhibit 1 is a true and correct (but redacted) copy of what was e-
mailed to me by the individual referred to above. Although some portioﬁ of the
left margin is cut off, the document generally is readable. o |

13.The name of the high school is redacted due to the individual’s severe concern
of retaliation if DPS learns that she is skeptical of its race-based programming.



14. My review of Exhibit 1 reveals that the document appears to be a screenshot
of a form document published by DPS, which individual schools are supposed
to fill in with their school-specific metrics.

15. For instance, the form indicates that DPS is demanding that its schools provide
different opportunities to African-American students based on race:

a. Schools must adopt a “major improvement strategy(s) that focuses on

b.

additional actions that will support Black students.”

Schools must identify what “Priority Focus Areas you will address for
the °23-24 school year for your Black students.” (original emphasis)
Schools must evaluate additional “PFAs”—or Priority Focus Areas—
that “more directly reflect adult actions” that prioritize African-
American students.

At the end of the form, schools are directed to state how they “plan to
review performance data and create individualized plans for every Black
student.”

Similarly, schools are directed to state how they will specifically “engage
with Black families...”

16. Separately, the school in question filled out the form with metrics that indicate
that it will treats its students differently based on race:

a.

b.

Signature

The school will establish a “Black Excellence Team,” or “B.E.T.”

The school’s B.E.T. will plan “4 events for the school year to welcome
and support Black Students and Families...”

The school’s plan very clearly will mean that individual teachers and
personnel will treat students differently based on race. E.g., as a “2023-
2-24 MAY END TARGET GOAL,” the school states that its goal is for
“75% of Black students ... [to be able to] identify one adult in the
building they trust to support them.”

L

Date

02/ r.// 2024

/=A\:

Notary:

NOTARY PUBLIC - STATE OF COLORADO

MY COMMISSION EXPIRES JUN 30, 2025

AUSTIN DAKOTA SCOTT

NOTARY 1D 20214026442
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Notarized Affidavit of William E. Trachman
(Northfield High School Teacher Whistleblower)

1. My name is William E. Trachman. I am an attorney licensed in Colorado. I
have personal knowledge of the facts stated below.

2. Iswear under penalty of perjury, and as an Office of the Colorado Bar, that the
following statements are true.

3. On February 6, several Denver media entities covered the fact that the Office
for Civil Rights had opened two complaints against DPS for investigation.

4. On February 7, 2024, I received an e-mail from an individual stating that he
was a teacher within DPS, at Northfield High School, and had information
related to DPS’s use of race in educating students.

5. The e-mail suggested that I call him for information.

6. Iplaced a call to the individual in response to the e-mail at 3:48pm on February

7, 2024. Because no one answered, I left a voicemail message.

The individual then called me back at 5:42pm.

The call lasted approximately 22 minutes.

9. The individual stated that he wanted to address his personal experience with
DPS’s use of race, at Northfield High School specifically, which he stated was
“transparent” and “obvious,” although at the same time often “hard to prove.”

10. For instance, the individual stated that he was a high school teacher, and was
told by Northfield administration that he and other teachers needed to do more
to mentor and conduct check-ins on certain struggling students.

11.The school referred to these students, according to the individual, as the
teachers’ “flocks.”

12.As part of the program, teachers were given scripts to call student homes and
approach parents about their students’ success at school.

13.The rollout of the program, according to the individual, had involved school
officials stating that the school would consider “historic injustices” in deciding
which students could become part of a teacher’s “flock.”

14.Upon looking at the list of purportedly struggling students, the individual
noticed that every single student listed for additional mentoring was either
African-American or Hispanic, and none were white or Asian.

15.The individual noted that this could never have been an accurate list of
struggling students who needed extra attention as part of a mentorship
program, since many of the students were in fact successful, and at least some
were potentially in the running for Valedictorian of the school.

16.0n the other hand, the individual stated that he had personal knowledge of
white and Asian students who truly were struggling at Northfield, and who
could have used mentorship, but who were not on the list.

o =



17.The only explanation in the teacher’s mind for these anomalies was that the
school was using race as a factor to decide which students needed extra
attention and mentorship.

18.In another example, the individual referred to DPS’s “Grading for Equity”
policy. With respect to that policy, the individual noted that the school had
adopted new grading policies that were based on targeting certain racial
demographics.

19. For instance, whereas certain “incomplete” assignments had previously been
given a grade of “Zero” at Northfield, the teacher had been instructed to give
no grade lower than 50% on certain incomplete assignments. That way, the
grading policy would redound specifically to the benefit of African-American
and Hispanic students, who often failed to turn in completed work.

20. While technically race-neutral, the individual noted that the entire purpose of
the Grading for Equity policy was to reduce the impact of incomplete
assignments specifically on African-American and Hispanic students—in other
words, it was adopted specifically because DPS wanted it to benefit non-white
and non-Asian students.

21.When I asked whether the individual was comfortable with me referring to him
by name, he stated that he was afraid of losing his job, and that questioning
race-consciousness in DPS was the equivalent of a workplace “taboo,” and that
there was a significant “chilling effect” occurring within the school setting.

Signature- .‘
Dater

bt (, 20 24
| Py ST, 2024

NICOLE TAYLOR.
~ NOTARY PUBLIC
STATE OF COLORADO

NOTARY ID 20244009760 .
MY COMMISSION EXPIRES MARCH 07, 2028
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quires all schools to have a plan 1o identify gaps in performance for Black students action pl DEpS aCross

 The DES Board tesolution re
plen may be modified, but the requirements of the Board Resolution, outlined below, must in any

1abis aiso p ited
that focuses

Ensure thal data presented In th by student subgroups, including Black students. At minimum, ensure that there is at least one action slep re
40 the school i

In the space below, identify what PRIORITY FOCUS AREAS you will address in the '23-24 school year for your Black sludents. Once identified, articulate ANNUAL PERFORMANCE TARGETS for each an
the ACTION STEPS you will take to achieve these targets.

PRIORITY FOCUS AREAS (PFAs) for Black students traditionally relate to content i ack Resplution, such as academic d growith, so
heaith, students with disabilities, diecipline. and gifted and talented. While critical, leaders lhuuld ll!a cansider PFAs that more directly reflect adult uuuu Thest include t..n ..u.m limited to: schoa
engagement with Black families, and implicit biases, school processes and the
corresponding metrics that best suit their specific conditions.

voice, a

For each ANNUAL PERFORMANCE TARGET, idenlify interim measures that will be used to monitor progress toward the annual targets at least quarterly during the school year. View the BEP Resoyrcs ;
Escilitator Guide, Criteria for Suecess, and BEP ® Metrics.

Use thes: to guide your thinking regarding the implementation of your 23-24 BEP
How did you eng; and stud in th your SSPP this year?

your
What worked In this past school year in your SSPP implementation? For whom did it work? And under what condition:
Did it lead to improvement? Why or why not? How dayw know? What wddcn:- do 0 you have?

ge and consider how you will mhigate that challenge gaing forward,

What has b inyour 7 Reflect on th hall
What is your vision for Hispanic Excellence in your school for the upcoming ﬂ:hnol yun
In thinking about the upcoming school year's work with your SSPP , what steps do you envision as most Important In accelerating growth towards your SSPP goals?

Write down your Vision for your 23-24 plan
Si Se Puede—Yes We Can' is a call to action, rooted from historlc Latina activism for soclal justice change. At Northfield we want our students to sacnum.u their immense dlunuhy v
feel that their cultura (culture) and traditions are valued within our school community. That we malntain people centered values, spirit.\
want them to know that it Is their destino (destiny) to be leaders In their community, and that creating a community of leaders Is essential ml.- Raza. We want our students to Inn
legacy that Is orgullosa (proud), poderoso (mighty) and valioso (valuable).

SELECT 2-3 PRIORITY FOCUS AREAS
FOR YOUR BLACK STUDENTS FRaM | i
THE DROPDOWN LISTS OR WRITE-IN METRIC(S):
YOUROWH How will you manitor
mmrm fsal DATA RESQURCES
REMEMBER: Facus Arwss canalea (see Guude
address staff mindsels, school 2023-2024 2023-2024 2024-2025
processes, and other adult actions o METRICS) SEPT. STARTING POINT MAY END TARGET GOAL MAY END TARGET GOAL
processes.
1. By May 24, 2024,D € T reaches at 30% of
Black students and lamilles with thelr
1. Crestion of Norhfields programming. By the end of the 2024-2025 sche
Black Ercatence Toum pias. » rean. S0 of Blck stufentand fa
. 1) 1. BET. consist of minimum 3 family (2. 100% of the B ET. repy the Northfie
PP Bscih: e SRS |members, 3 community members, 3 |and have o tyto e e heughs et communy.
Crante Safe and Welcoming Spaces | B2k Excellence Team eV et o eudents, and 3 staf members and  |and concerns reganding school decisians and
o Bl Bl it aa Faoi s creates atleazt 2 LL} = |meets onzs 8 month the Dlack Excellence Plan 100% of Olack etudents at North!
apportunities in exch S <20 Kentify one adul in the buld
gemester orstudent and 2 B.ET plans 4 events for the school |3. 75% of Black students at Northfield can trust 10 support them duting
family e year 1o welcome and suppori Dlack  [identify one aduft I the bullding they trust to [time ai Northfield.
Students and Families in the suppart them during Ihelr time 3t Northfield
Norihfield Community through the flock survey.
ACADEMICS: On Grade Level =
% for Black 50% of Black students with Cor b
e s 50% of Black students with C or higher in Core (I 0or e i
DD protoco's
ILT DDi progress monitoring  61% of Black students with C or
Product higher in core classes
ACADEMICS. Mathamati 2
o 0 1
S ik m )
h Coimp
ACADEMICS: Mathemsties -
% meeting PISAT PISAT Practice and Colege
[Banchmarks Board lests Math bg30% of black students meating Math bonchmar 36% of black shudents maelng M
ACADEMICS: English = 0
Languaga Arts  meeting PISAT P/SAT Practice and Cofiegs
Bour tests RAWbicl53% of black sudents mesbing RAW benchmarl57% of black students meetng M
OTHER (Please Specify): £ nth, End of 2022:2023 Schaol Vear, 69% of By the end of the 2023-2024 Schoal Year, 58% [By the end of the 20242025 Schi
frresded Black Swudents were chronically lof our Black students il be chionicaly Year, 55% of our Black students v
absent. jabsent. chronically absent.
OTHER (Please Specify):
OTHER (Please Spacity):
OTHER (Please Specify):
(Count of Black students
who were belaw
ek L % of priof year Black 4th graders on | of prior year Black dth graders on grade | of prioryer Black 4th graders
incoming asseszment
ACADEICS: ik tudents content atthe beginning [READ Act CMAS Matly |20 fevel 59% Pdiin wzeleth e
o e [ Nea % of priot yea Block Sthgraders on |5 of prior year Block Sth gradersongrode  [% of o year Black 5th graders
.,.;..u;_.“g.“..d.,“,,, 675 level 75% 100%
year on the relevant
@ssessment.

Excellence In your schoal based on your performance targets. Include how you will (1) engage with
str

z Action Steps {Add rows as needed o complete
Antion Step Descriptinns baw o pisn LD ok veew perfoimaice deta

Based on your reflections and analysls of your current data, describe in the apmhnlmywrl‘l-ury chnnn that nmllun your highest pdmlq nm-glu fn! Improving Blach

year plan)

ate Nbvidualized phung for wvery Black stustent

Click hars for some ideat on how ta involve m-al-mnsm,wawi. Click b for some guidance on creating a Theary of Action

BEP

Si Se Puede Plan 23-24 ~
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SY 23-24 Black Excellence Plan Under Construction
Learn more about the Black Excellence Resolution here

PS5 Board resolution requires all schools to have a plan to identify gaps in performance for Black students and create an action plan to close these gaps across the district and within all schools. This |
nay be modified, but the requirements of the Board Resolution, outlined below, must be included in any school-determined plan.

e that data presented in the current performance tab is also presented disaggregated by student subgroups, including Black students. At minimum, ensure that there is at least one action step relate
scheol's major improvement strategy(s) that focuses on additional actions that will support Black students. 1

space below, identify what PRIORITY FOCUS AREAS you will address in the '23-24 school year for your Black students. Once identified, articulate ANNUAL PERFORMANCE TARGETS for each area a ‘
TION STEPS you willTal chil T e —
e ————————

UTY FOCUS AREAS (PFAs) for Black students traditionally relate to content referenced in the Black Excellence Resolution, such as academic achievement and growth, social and emotional mental
1, students with disabilities, discipline, and gifted and talented. While critical, leaders should also consider PFAs that more directly reflect adult actions. These include but are not limited to: school
lement with Black families, staff mindsets and implicit biases, encouraging student voice, and specific internal school processes and procedures. Schiools should select the focus areas and the
sponding metrics that best suit their specific conditions.

ich ANNUAL PERFORMANCE TARGET, identify interim measures that will be used to monitor progress toward the annual targets at least quarterly during the school year. View the BEP Resource and
ator Guide, Criteria for Success, and Recommended BEP Performance Metrics.

to guide your thinking regarding the implementation of your '23-24 BEP.

did you engage your community and students in the impl of your BEP this year? Throughout the year we were able to engage our community with empathy interviews,
group feedback and surveys. We targeted our BSA and Black Family Advisory Council. ;
worked in this past school year in your BEP Tmplementation? This past school year, we were commitled to ensure that our entire school community understood our Black Excellenc
1 and three paths to Black Excellence (Building Bridges, Social Emotional, and Academics). All stakeholder groups had the opportunity to learn and commit to Black Excellence and it |

inown that Black Excellence was one of our goals. We focused on For whom did it work? And under what conditions? I
lead to improvement? We saw shifts throughout our student culture and provided HMWO have voice and contribute to the school culture. Why

10t? How do you know? What evidence do you have? i
has been challenging in your implementation? Reflect on the root causes of the greatest challenge and consider how you will mitigate that challenge going forward.

Write down your Vision for your '23-24 BEP.
ple: "We lift up Black Voices and identities, celebrating the excellence within our Black students and familles, and ensure our school s inclusive and empowering so our Black studen s
thrive”

: Excellence at Northfield is taking pride in who we are by authentically celebrating and portraying the qualities and abilities of our scholars to exemplify academic excellence and |
r leadership.

Target Setting

T 2-3 PRIORITY FOCUS AREAS

‘OUR BLACK STUDENTS FROM PERFORMANCE
ROPDOWN LISTS OR WRITE-IN METRIC(S):
YOUR OWN How will you monitor DATA RESOURCES
progress on this PFA? BEPR & Facilitator
EMBER: Focus Areas can also (see Culde
iress staff mindsets, school RECOMMENDED 2023-2024 2023-2024 2024-2025
sses, and other adult actions or METRICS) SEPT. STARTING POINT MAY END TARGET GOAL MAY END TARGET GOAL
processes.
1. By May 24, 2024, B.E.T reaches at 30% of |
Black students and families with their |
1. Creation of Northfield's m. By the end of the 2024-2025 school | |

Black Excellence Team year, 50% of Black student and famili

5 (BET) ; 1. B.ET. consist of minimum 3 family |2. 100% of the B.E.T. reports feeling valued  [reporlTeeling part of the Northfield Hi
t(Plsase Spacify): Re P:ﬁQDM members, 3 community members, ;y and have opportunity tr.? voice their thaughts Sc?::ml cummﬂnily.
1 Safe and Welcoming Spaces 2. Black Excellence Team DWE s gﬁ:m:ﬁ_ﬁma.li T students, and 3 staff members and and concerns regarding school decisions and

k Students and Families creales ﬂ“ _’eaf_“ 2 Surveys meets once a month the Black Excellence Plan 100% of Black students at Northfield |
|c ta-ay opportunities in each ¥ = can identify one adult in the building |
semester for student and 2 B.E.T. plans.4 events for the schog} |3. 75% of Black students at Northfield can they trust to support them during their |
family engagement. m_ﬁ:ﬁ@orﬂ_ﬁ? identify one adult in the building they trust to|  [time at Northfield. |
|Students and Families in the support them during their time at Northfield
o ommunity through the flock survey. P
DEMICS: On Grade Level ~ L J
%C andsitl‘l-lgdh:r:'t;or Black e 50% of Black students with C or higher in Core ﬁ\“g.o‘:; Black students with C or h|g|h|1;E=1
DDI protocols
ILT DDI progress monitoring  61% of Black students with C or | |
Product assessment data higher in core classes |
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DEMICS: Mathematics

Math Competency

lents in the class of
r have met math

-100% of Black studs
will meet malh comp

-90% of Blac
will be on track

or meel math competency

« students in the ©
n track or meat math

jents in the

or be on track for matl

DEMICS: Mathematics

% meeting PISAT P/SAT Practice and College

Benchmarks Board tests 26% of black students meeting Math bg30% of black stud 36% of black students meeting Math ben
DEMICS: English
Juage Arts % meeting PISAT PISAT Praclice and Gollege

Benchmarks Board lests 47% of black students meeting RIW be|53% of black students meeling RIW benchmarl57% of black students meeting Math ben:
1 (Please Specify): Engagement by End of 2022-2023 School Year, 69% of |By the end of the 2023-2024 School Year, 58% |By the end of the 2024-2025 School

attendance Black Students were chranically of our Black students will be chronically Year, 55% of our Black students will be
absenL absent. chronically absent.

1 (Please Specify):
1 (Please Specify):
1 (Please Specify):

Count of Black students

who were below

praficlent/benchmark on % of prior year Black 4th graders on

zMICS: Black Students
ide Level

incoming assessment

content at the beginning  |READ Act; CMAS-Math;

of the year who became  |[CMAS-ELA/CSLA
proficlent/at benchmark
or higher at the end of the
year on the relevant
assessment.

% of prior year Black 4th graders on  |% of prior year Black 4th graders on grade
%

grade level: 59 level: 75%

% of prior year Black Sth graders on % of prior year Black 5th graders on grade

grade level: 67% level: 75%

grade level: 100%

% of prior year Black 5th graders on
grade level: 100%

23-24 Acttion Steps (Add rows as needed to complete a 1-year plan)
Ensure to detail somewhere in your Action Step Descriptions how you plan 1o review performance data and create individualized plans for every Black student

School Instru

BEP ~

Si Se PL
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August 21, 2023

e st
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Want to acknowledge the great work of a colleague or school? Please fill out
this form for them to be featured in next week’'s communications.

We are excited to be updating and building out our internal ESS website! We'd
love to learn more about how you use the website. Please fill out this form!

Special Education Updates
e Touchmath is HERE for Mild Moderate grades K-5.
o Materials should be at your school or arriving within the week.
o If you are a Special Education Teacher in grades K-5 and need a login please
connect with your SEIS.
o ESS will be in touch with additional training opportunities

e Teachtown pilot starts this Fall.
o Teachers will receive their materials by the end of next week.
o Training (in-person and virtual) will take place throughout the school year.

Beginning of Year Resources:

e Click here for helpful resources including ESS website, Beginning of year Checklist,
Supplemental resources, and the DPS Collaborative Structures

Lexia Update:

As we move into the year, ESS will continue to purchase Lexia Licenses. As ESS aligns to the
district focus regarding Black Excellence, our primary focus for utilization of these licenses will
be for Black students with Reading goals, with the intent for this work to be linked to Black
Excellence Plans. If you are interested in using Lexia with students that do not fall into this
category, schools will need to use their building budget to purchase additional licenses. More
details to come.

Special Services Updates

e SPEECH LANGUAGE: Please contact SLP manager, Laci Hathcock, with questions
about the speech therapist assignment for your building.
e OCCUPATIONAL/PHYSICAL THERAPY: Please contact OT/PT manager, Marissa




Knight, with questions about the OT/PT assignment for your building.

LOW INCIDENCE DISABILITIES: Please contact LID Manager, Michelle Chacon, with
questions about Audiologists, Teachers of the Deaf, Teachers of the Visually Impaired,
Educational Sign Language Interpreters, Orientation and Mobility Specialists and
Deafblind Intervener assignments for your building.

Speech Language Corrective Action Plan: Due to last year's SLP staffing shortage and
the corrective action plan issued from CDE, there are many students who are owed

compensatory speech-language services. Some compensatory services were
delivered over the summer and the Speech-Language Department will be providing
additional support to address the remaining compensatory services this school year.
Laci Hathcock will be communicating next steps to school leaders who have students
in their building in need of compensatory services.

As we begin the school year, please review the SSP & School Expectations document
for systems and supports to be provided by schools and expectations for special

service providers.
Wondering who the SSPs are for your school? Please check the Special Education

website Exceptional Student Services School Map. Open the map in a new tab to
search a specific school.

Section 504

We have updated the Section 504 portion of the ESS website! We hope the updated
subpages provide more resources and support to all staff.

Enrich Naming Conventions have been updated!! 504 and IEP naming have been
aligned and naming conventions have been adjusted to be more user friendly. Please
begin to use these naming conventions now.

This information will be shared in an updated Leader Weekly and Chalk Talk to all

school leaders:

Please identify your school's Section 504 Site Coordinators and Site Administrators. We
request all schools identify a minimum of two licensed staff who are assigned to your school
for a minimum of four days per week. Designate them here by Aug. 25. Note: School leaders
who do not designate staff by Aug. 25 will be the default coordinator.

Asynchronous Section 504 Comprehensive training is required for Section 504 Site
Coordinators and Site Administrators. It is highly encouraged for any additional staff who
want the most up-to-date information or a refresher. Register here using your dpsk12.net
account. The course launch was originally delayed due to new Enrich updates for the
Section 504 program, with the new launch date of 8/21. Thank you for your patience and
understanding on this matter. We will follow up at the end of August to ensure completion for
Site Coordinators and Administrators.

To find your Section 504 compliance information, access Principal Portal, then Operations
Report and select ESS-Section 504. For more information on Section 504, refer to our
Section 504 website (use dpsk12.net account to access).

Assistive Technology

Delivery/pick-up is temporarily unavailable. Please pick up requested devices at 780 Grant St. You can
make new AT requests here. Questions? Contact DPS_AT@dpsk12.org.



Assessment Library
Delivery/pick-up is temporarily unavailable. Please pick up requested assessments & protocols at 1617 S.

Acoma. Be sure to check the AL website for how-to videos and instructions to use the new checkout
system. Questions? Contact DPS_AL@dpsk12.org.

Staff iPads (SLPs, OT/PT, LID)

Email the DPS AL@dpsk12.org to let staff know that you need a staff iPad. They will send you a user
agreement via Adobe Sign. Then, schedule an appointment w/ the AL staff for a time to pick it up at
1617 S. Acoma. Please bring a device on which to sign the agreement when you pick up the iPad.

Mental Health Updates

e Our department has worked to align necessary training that all mental health providers
need to effectively do their job, maintain licensure, and ensure compliance with
federal/state law and ensure student safety. We understand the previous timing of
monthly department meetings has not been ideal for school leaders, therefore moving
with the identified Professional Learning (PL) Days for 2023-2034, the four Required
PL days for School Social Workers and School Psychologists are:

08/15/2023 (ALL ESS)

08/17/2023 (All day MH only)

10/12/2023 (All day MH only)

04/19/2014 (All day MH only)

Please note required safety training will be available throughout the school year and
school mental health team members can work with their school leader to determine the
best time for attendance/participation in these required training sessions.

O 0O 0 O

e Celebration! Nearly 300 school social workers and school psychologists, working
in DPS-managed and charter schools, attended the Social Emotional and
Functional Behavior Evaluation Intensive training this summer. This 40-hour
training was on best practices in social emotional and functional behavior
assessments within culturally-responsive evaluations.

DPS recently announced a partnership with Care Solace, a care coordination provider that is
now available to support all district students and staff members as well as their families. Please
share this with folks and direct them to this link to access 24/7 referral support to local mental

health and substance use treatment providers

The_ | Matter program Colorado can connect students with a therapist for up to 6 free virtual




counseling sessions (some in-person appointments available, too) that are completely

confidential.

DPS is also piloting a partnership to expand mental health services to middle and high school
students in district managed schools using Hazel Health, a Telehealth company. Feel free to
connect with Amanda Wentz or Meredith Fatseas regarding questions.

2023 Colorado School Social Work Conference “Building Student Success”

September 27, 2023
Adams 12 Conference Center

Registration closes Friday, September 8th

The Second Wind Walk/Run- JoinTeam DPS

Join Team DPS at the 22nd Annual Second Wind Walk/Run September 24th at
Clement Park. Second Wind Fund actively supports DPS students get needed mental
health support related to thoughts of suicide or feelings of depression in partnership with
our school-based mental health supports. All Students, Staff, Families and Community
members are invited to join Team DPS!

Please share this invitation with your school community
Date: Sunday, September 24th
Nursing and Student Health Updates

e The first all nurse professional development was on August 17 at the Lowry
Conference Center and over 100 nurses attended.

e The health approval process was updated and has been tested by our nurses.
We oriented 30 new school nurses in the beginning of August and currently have only
5 open positions.

e We certified 36 health techs/health staff in CPR and First and provided health office
training to over 40 health tech/health staff.

e 6 school nurses took instructor training to become certified BLS CPR Instructors with
Edcor.

e The DPS School Nurse Website should be the first place school nurses look for
nursing resources.

e The DPS ESS Website has many resources for IEPs and 504s.

Medicaid

Special Service Providers please ensure that you’re fully trained and documenting services in
ezEdMed, the Districts” web-based service documentation system. All SSP providers in the
District utilize Ezedmed to document all services and assessments as listed in the student's plan



of care. Please see this document as a guide to ezEdMed. While ezEdMed is used for Medicaid
claiming, it is also the District’s tool for documenting all services and assessments provided to

students. SSP Service Documentation Expectations

The 2020 Public Health Emergency students and families enrolled in Medicaid were
continuously enrolled not requiring renewal paperwork to stay covered. In May 2023, this is
changing back to the pre-pandemic process in which families must enroll for Medicaid services.
The DPS Medicaid department plays a key role in protecting children’s health coverage by
ensuring families are aware of these Medicaid changes. This will impact over 51% of our DPS
students.

For more information or to get questions answered about your Medicaid/CHIP coverage, email
or call one of DPS Outreach & Enrollment specialists at outreach@dpsk12.net or call 720-423-
3661. Working together we can make a big difference in protecting the health and well-being of
children and schools. More information on Medicaid Consent and Forms.

Please reach out to the Medicaid department for assistance, and thank you for all that you do for
DPS students!

Enrich

Enrich Naming Conventions have been updated!! 504 and IEP naming have been
aligned and naming conventions have been adjusted to be more user friendly. Please
begin to use these naming conventions now.

Caseloads should be built in Enrich by September 8th. Primary Providers need to be
added no later than September 15th. All Service Providers must also identify
themselves to all student based services. First 30 Days Case Manager Checklist link

This is a good time to check your dashboard and schedule meetings for the year in
order to have all events completed and finalized on or before their due dates.

It's essential that all IEPs that are due by December 1st are completed and finalized



before November 1st in preparation for December Count funding.

Beginning in mid-September reports will be shared to ensure everyone is aware of
events that are currently Overdue, and/or due by December 1st in order to comply with
our December 1st reporting deadline. Starting in October, you will also see Section 504
event information.

Please ensure that you enter the correct corresponding finalization date for IEP Enrich
events. Particularly, the parent signature data when finalizing consent, rather than
maintaining the date the form was generated. Please reference this support document:
Enrich Flow of Events

Professional Learning

I hope you all enjoyed our first Professional Learning Day! Check out our ESS
Professional Learning Website for more information and resources to support
professional development.

If you attended any of our ESS summer professional learning opportunities, credits will
be processed by August 25th. They will appear on your DPS Transcript. Here is a guide
to support you in accessing that information.

Here is the Schoology Website to access your Schoology courses and groups.

Special Education Group: The Special Education Schoology Group is a support
community to access resources, instructional tools and access to newsletters:

Go to DPS Schoology at_https://schoology.dpsk12.org

Click on Groups

Click on My Groups (right hand side)

Click on Join (at bottom of drop down)

Type in code: 3PVTJ-74S6T

o This should take you to the list of groups you have joined. Look for the

group DPS Special Education Group. If not, Click on Groups and then
Click on DPS Special Education Group




Additionai Speciai Education Groups:

e Low Incidence Disability for Students who are Deaf/Hard of Hearing and
Blind/Low Vision Schoology Code: BDAT-RWSS-VGD44

e MIA/PLEX Programs and Services for Students with Autism Schoology Code:
9WKH-SG6S-R4HPR

e AN Programs and Services for Students with Affective Needs Schoology Code:
FVZT-4XTT-HCZDZ

e MI/MIS Programs and Services for Students with Intellectual Disabilities
Schoology Code: XJFB-GZCG-TQCRJ

Colorado Department of Education PL: Supporting Twice Exceptional (2e) Learners
Part 1

Registration due by 9/1 for this Asynchronous course worth 24 hours FLIER

ALL ARE ENCOURAGED: Coach Mentoring Program:

e This opportunity can be for any/all Academics team members (ie. managers,

specialists, coordinators, office support, etc.).
o We are especially seeking BIPOC and Spanish-speaking professionals.

e The monthly meetings (2.5 hrs/mos) are facilitated by our DPS Coach Mentor
Coordinators using our career-focused mentoring curriculum.

e Opportunities to mentor are in middle and high schools across the district.
This is a GREAT way to leverage the district approved employee volunteer program
(allows for up to 8 hours/mos w/ supervisor permission)






